NEW Leadership Nevada Class of 2008
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National Education for Women’s Leadership

LEADERSHIP

NEVADA

“Not only can | make a difference,
| now have the knowledge, tools,
resources, and connections

to do it!” ~NEW Leadership
Nevada Graduate

STITUTE




What is NEW Leadership Nevada?

National Education for Women'’s Leadership Nevada is a
program of the Women's Research Institute of Nevada
(WRIN) at the University of Nevada, Las Vegas. NEW
Leadership Nevada has been developed in partnership with
the NEW Leadership Development Network established by
the Center for American Women and Politics at Rutgers
University. Through skill-building workshops, panel discus-
sions and thought provoking conversations students learn to
see themselves as leaders with the confidence to explore
public leadership positions. In 2008 we will celebrate our
6th year of NEW Leadership Nevada.

NEW Leadership Nevada begins with a six-day, residential
leadership-training program in June on the University of
Nevada, Las Vegas campus. The program is designed to be
intimate, accepting approximately 25 college students each
year to participate.

During the program, you will:

e Learn about the breadth of women'’s historical and
contemporary participation in politics and policy-
making;

Explore the demands of justice-based, effective and
ethical leadership in a diverse society;

Connect with women who are leaders in education,
gaming, business, law, politics, banking, community
activism, and more, and;

Build a statewide network of peers and mentors.

Is NEW Leadership Nevada for me?

It is if you are looking for the opportunity to:
Develop new skills, or work on developing your
current skill set;
Translate your skills into action to benefit your
community;
Have fun while you learn with a small group of
other students from across Nevada;
Meet women leaders from a variety of fields in an
informal atmosphere;
Expand your professional development with a
nationally-recognized, award-winning program;
Find a mentor, internships, and future employment!

Program Topics

Program topics cover a variety of issues related to leadership
in different organizations. The original Center for American
Women and Politics model has as its focus the political
process and preparing women to run for public office. NEW
Leadership Nevada expanded the scope of its program to
include a broader focus on leadership and politics.

We continue to expand and improve on the program and
welcome your suggestions for speakers and/or topics for
future programs.

Who is the Leader Inside?

Networking and Making Connections

Building a Foundation: Presenting Yourself
Developing Professional Skills for the Workplace
Women Leading in the Law

Women in Politics Working Together

One on One Sessions w/ Local Elected Officials
Importance of Diversity in Leadership

Immigration: Connecting Across NV and Beyond
Domestic Violence and Sexual Violence in Nevada
Fem-what? Dispelling Stereotypes of Feminism
Creating LGBTQ Safe Spaces

Nevada Pioneers: The Women of Operation Life
Leadership: Considering Advocacy

Homeless in NV: Roundtable w/Community Leaders
Community Service, Politics, and You

Nevada Women’s History

Arts and Activism in the City

From Passion to Action: Making your Vision a Reality

Eligibility and Cost

NEW Leadership Nevada selects approximately 25 college
students from throughout the state to participate in the pro-
gram each year. These students represent a variety of college
majors, levels of college experience, and varying economic
and personal backgrounds. NEWV Leadership Nevada is open
to all undergraduate students attending colleges and universi-
ties in Nevada, as well as Nevada residents attending colleges
and universities as undergraduates outside the state. We seek
students who are interested in women, politics, and leader-
ship and who demonstrate leadership potential, whether or
not they are currently practicing leaders. There is no cost
to the students who participate in the program.
Thanks to the generosity of our university and community
partners, WRIN provides meals, transportation, housing, and
program materials for the six-day summer institute.

Students must commit to participating in the entire week
of the program and are also expected to assist the institute
with recruiting students for future NEVL programs.

.

“”

ve learned that | am responsible for making a
difference in my community, that my problems are
the same as other women’s. And if | am the person to
notice the problem then it is my responsibility to
wake up, speak up, and ACT.”

- NEW Leadership Nevada Graduate

—




S

“l have realized that as a teacher | want to lead, and as a
leader | want to teach. NEW Leadership Nevada has
enabled me to make the connection between the two
and the importance that each role has.”

-NEW Leadership Nevada Graduate

——

Connecting NEW Leadership Nevada
to the Community

The program does not end after the summer institute --
students will continue to build leadership skills through a
variety of events and activities sponsored by WRIN and

our community partners. Students are encouraged to apply
their newly learned skills in their communities by creating
their own projects or programs. Current and future commu-
nity projects include:

Domestic violence prevention and awareness cam-
paigns in Elko and Reno.

Voter education and registration drives.

An extracurricular arts education program for
children living in shelters in Las Vegas.

A conference that addressed immigration issues.

A festival that promoted women in the arts.
Random Acts of Kindness, a student community ser-
vice organization in Reno.

The first student chapter of National Organization of
Women (NOW) at UNLV.

Where are they now?

NEW Leadership Nevada alumnae are taking on the world!
In addition to their projects, our alumnae are leading the way
in their educational and employment opportunities:

Internships at Harrah’s Entertainment, working in
the Government Affairs and Diversity Relations
departments.

Working with state and federal office holders.
Attending graduate school at UNR, UNLYV, Columbia
University, and Rutgers University.

Attending law school at UNLV’s Boyd School of Law.
Student government elected positions at UNLYV,
UNR, CSN, WNC, and GBC.

Working as case workers and advocates in domestic
violence, AIDS/HIV, and sexual assault crisis
non-profit organizations.

Recipient of the prestigious Truman Scholarship.
Program Coordinator at the National Hispana Lead-
ership Institute.

Community Affairs Coordinator for MGM Mirage.

Colleges and Universities Participating in
NEW Leadership Nevada:

College of Southern Nevada

Great Basin College

Nevada State College

Truckee Meadows Community College
University of Nevada, Las Vegas
University of Nevada, Reno

Western Nevada College

NEW Leadership Nevada IS the program for me!
How do | get started?

Complete and return the application located in this brochure,
along with your Personal Essay and three Letters of Recommen-
dation. Applications are also available on our website,
(http://wrin.unlv.edu) or, to request an application to be
mailed to you, please contact us at the address listed below.

The application deadline is March 13, 2009. Students will be
notified of their acceptance in early April 2009. Space is very
limited, so please apply early!

Contact Information

NEW Leadership Nevada

Women’s Research Institute of Nevada
University of Nevada, Las Vegas

4505 Maryland Parkway, Box 455083
Las Vegas, Nevada 89451-5083

Phone: 702.895.2908 or 702.895.4931
Fax: 702.895.4930

Email: wrin@unlv.edu
http://wrin.unlv.edu

Become a part of a growing network of students who are
taking on leadership roles in communities across Nevada
— Send in your application today!

.

‘“Not only can | make a difference, | now have

the knowledge, tools, resources, and
connections to do it!”’

- NEW Leadership Nevada Graduate

—




NEW Leadership Nevada 2009 Application

Personal Data (please type or print clearly)

Name:

First Name Middle Name Last Name
Current Address:
Street Apartment #
City State Zip Code
Phone Number: ( )
Email Address:
Permanent Address:
Street Apartment #
City State Zip Code

Educational Background

College/University:

Currently Attending
Major(s)/minor:

College Class:

section is voluntary)

Race/Ethnicity: African American/Black
Asian/Pacific Islander/South-East Asian
Chicana/Hispanic/Latina

leadership positions attained.

(i.e. first year, sophomore, junior, or senior)

ge: 18-20 21-25 26-30 31-35 36-40 41-50 51+
Caucasian/White

Demographic Information (please circle all that apply; completing this

Native American
Middle Eastern Other (please specify):

Personal Essay (approximately 250 words; please attach separate pages)

NEW Leadership Nevada
i 2009 Institute Calendar:
i o Application Postmark Deadline:

Friday, March 13, 2009

¢ e Notification:

Early April

§o Summer Institute:

June | —June 6, 2009

Important Note!

i If we accept you as a member of the

: NEW Leadership Nevada Class of

: 2009, and you choose to accept our

: offer to attend the summer institute,

i you must agree to attend the entire

i program from June 1-6, 2009. You

i must agree to reside on campus, in the
residence halls, at UNLY, and attend all
! program sessions—exceptions are not
i made, so if you are working or plan to
i take a summer course, you must make
i other arrangements. All student costs
: are paid by the Women'’s Research

¢ Institute of Nevada and our community
i partners. This includes all travel costs

i (e.g. airfare from Reno or Elko), hous-
i ing, meals, and materials. The approxi-
: mate cost per student to attend the
program is $3000. Acceptance to

{ NEW Leadership 2009 is essentially

i being given a $3000 scholarship.

i Because we work with our community
¢ partners to raise funds in order to en-
able students to attend free of charge,
i we ask that you make a commitment

i to attend the entire program.

Application Checklist:

: o Completed application form

: e Personal Essay

i e 3 Letters of Recommendation in

their sealed envelopes.

Mail or fax completed
: applications to:

Diana Rhodes, Program Director

Please tell us why you wish to participate in NEW Leadership Nevada. You might con- NEW Leadership Nevada

sider discussing your personal goals, professional development, and/or your visions for :
our campus or larger community. A capstone of the NEW Leadership Nevada pro-
ram is the opportunity to complete a community project or undertake a leadership

experience project. You may wish to include any ideas you may have for a project or

experience. Please also include any honors or awards you have received, as well as

Women’s Research Institute of Nevada

i University of Nevada, Las Vegas
i 4505 S. Maryland Pkwy, Box 455083
¢ Las Vegas, Nevada 89154-5083

i Fax number: 702.895.4930




NEW Leadership 2009
Applicant Recommendation Form

To be completed by applicant:

In order to be considered for this program, we must have three letters of recommendation from persons
ho can attest to your campus, community, or political involvement, academic successes, leadership poten-
ial, or desire to gain new leadership skills. Please make copies of this form for the persons who will be sub-
mitting recommendation letters on your behalf. This form should be returned to you, along with the letter
of recommendation, and must be included in your application packet. The person recommending you must

return the letter of recommendation to you in a sealed envelope.

Name:

Phone number or e-mail:

Name and title of person providing recommendation:

How do you know this person? (professor, former supervisor, etc)

To be completed by writer of recommendation:

Please attach your letter of recommendation on your own stationery or letterhead to this form and return to student
in a sealed envelope for submission with their application packet. You may also return your recommendation directly
o the Program Manager, if so desired. Completed applications are due no later than Friday, March 13, 2009.

NEW (National Education for Women’s) Leadership is a leadership program for Nevada college students, sponsored
by the Women’s Research Institute of Nevada, located at the University of Nevada, Las Vegas. This program kicks off
in the summer with a six-day residential institute located at the University of Nevada, Las Vegas and continues through-
out the following year. NEW Leadership Nevada recruits successful Nevada women leaders from a variety of fields,
including business, politics, banking, gaming, community activism, and education, who conduct various workshops or
serve on panels designed to help students build their leadership skills throughout the week. This program is provided

t no cost to students. Students are expected to attend all six days of the summer program. NEW Leadership Nevada
argets students who may not have extensive leadership experience but who exhibit latent potential for leadership.

Please tell us why you believe this applicant is 1) qualified for this program and 2) how you believe they could benefit
rom participating in this program.

If you have any questions, please contact:

Diana Rhodes, Program Director
Office: 702.895.2902

Fax: 702.895.4930
Diana.Rhodes@unlv.edu

Thank you for taking the time to complete this information.




NEW Leadership Nevada Advisory Council

Renee Diamond

Nevada Division of Manufactured Housing

Retired

Dr. Juanita Fain
Vice President for Planning, UNLV

Jennifer Hoosmand
NEW Leadership Alumna. 2006

Crystal Jackson
Former NEWL Program Manager
PhD Candidate, Dept. of Sociology

Kathy McClain
Nevada State Assemblywoman

Frances Montes
Community Activist

Cheryl Radeloff, PhD
Southern Nevada Health District

Roberta Sabbath, PhD
Department of English, UNLV

Julie Smith
Student Development Coordinator
Great Basin College

Honorary Members:
Frankie Sue Del Papa
Former State Attorney General

Barbara Vucanovich
Former United States Congresswoman

NEW Leadership Nevada Community Partners

Dr. Carol C. Harter, UNLV

Dr. Juanita Fain, UNLV

Dr. Christopher Hudgins

Leadership Advisory Board, UNLV

CSUN Student Government, UNLV
William S. Boyd School of Law, UNLV
Student Government, Great Basin College
President Carol Lucey, WNCC

W.G. Kellogg

Harrah’s Entertainment

MGM Mirage

Park Place Entertainment

Bank of America Foundation

Philip Morris Management Group
The Williams Foundation

Altria Group, Inc.

IGT

Boyd Gaming Corporation

Wells Fargo

Bureau of Reclamation

Soroptimist International of Greater Las Vegas
Sierra Health Services

Kummer, Kaempfer, Bonner, Renshaw, & Ferrario
Focus Property Group

Nevada Power

Bechtel Nevada Corporation
Nevada Woman Magazine
Southwest Gas

Snell & Wilmer

Victoria Riley and Associates

Five Star Strategic Group

Quirk and Tratos, Chartered
Republic Services

Mandalay Bay Resorts

Ocean Spray Cranberries, Inc.
Nevada Minority Purchasing Council
England and Associates

U.S. Senator Harry Reid
Congresswoman Shelley Berkley Florence McClure
Assemblywoman Barbara Buckley Randy McGuire
Assemblywoman Chris Giunchigliani Samuel McMullen
Assemblywoman Kathy McClain Patricia Miller
Assemblywoman Bonnie Parnell Eugene Moehring
Assemblywoman Debbie Smith Brenda Boyle O’Haynes

Marge Landry

Senator Sandra Tiffany
Senator Dina Titus

Assemblywoman Valerie Weber

Senator Valerie Wiener

Amy Ayoub

Harry Beekman
Catherine Bellver
Diana Bennett

Janet Biggerstaff
Joanne Blystone
Elizabeth Brake

Lori Lipman Brown
Bonnie P. Bryan
Deborah Campbell

Dr. P. Kay Carl
Barbara and Stanley Cloud
Adrienne Cox

Renee Diamond
Kathleen Dickinson
Laura Dietsch

Justice Michael Douglas
Bryan and Caryll Dziedziak
Dorothy Eisenberg
Maffy Forrester

Sandra Gajkowski
Bobbie Gang

Kathyrn Gilpatric
Charlotte Hill

Mary Ella Holloway
Claire Kurlinksi

Amber Overholser
John and Pam Pappageorge
Sarah Ralston

Linda Rivera

Renee Rivera Shaffer
Kitty Rodman

Beverly Rogers
Roberta Sabbath

Elise Sauer

Gene Segerblom

Julie Smith

Linda Smith

Carolyn M. Sparks
Joan Swift

Carol and Norm Terry
Harriet Trudell
Barbara Vucanovich
Wendy Waite

Colleen Wilson-Pappa
Ann Zorn

English Garden Florist
Joey’s Pizza

R & S Printing

Southern Wine and Spirits
Trader Joe’s

UNLY, Jean Nidetch Women’s Center
UNLYV, Dept. of Hotel Management
UNLYV, Dept. of Women’s Studies

Wal-Mart




	Personal Essay (approximately 250 words; please attach separate pages)

	To be completed by writer of recommendation:
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